




If an employee’s salary appears reasonable on its face, there is no reason 
to expect or require an employee to audit the amount shown on her LESs. 
B-219133, January 22, 1986.  In this case, the small salary difference for 
each pay period of $4 and $100 for the entire year leads me to conclude 
that you did not know or have reason to know you were being overpaid.  
This is the case even though the SF-50s over the course of the debt period 
did reflect the salary for Washington D.C., as did the LESs for the 
locality percentage.  However, I do not believe these factors could have, 
under the circumstances, alerted you to a payment error.  The pay periods’ 
and annual pay differences were so small that a reasonable person would 
not have “looked behind” the amount of pay she received.

             By copy of this email, the Interior Business Center is 
instructed to make any corrective pay action which may be necessary 
including refunding any amount paid on this debt. If you have any 
questions, please feel free to contact me at 202-564-5434.

* The 2010 OPM Pay Chart for Washington, D.C. does not show a salary rate 
of $95,641.
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